Health Plans – Medical, Dental & Vision

Pet Insurance – New Coverage for 2022

For 2022, Northwestern will continue to offer health benefits coverage
through a choice of competitive medical, dental, and vision plans.

A beloved dog or cat can be a valued member of your household. Now more
than ever, they’re playing an even more significant role in the lives of many as
we cope with the challenges of the global pandemic.

Medical
» A choice of four plans – Premier PPO, Select PPO, Value PPO, and
HMO Illinois.
» Modest premium increases.

That’s why Northwestern is introducing a new benefits option – MetLife Pet
Insurance – to help provide valuable benefits toward the cost of unplanned
veterinary services for covered accidents or illnesses.

OE2022 Online
Resources
Health & Well-being Fairs
A week-long schedule of online events and
activities is planned for this year’s Benefits
& Well-being Fair with each day covering a
different aspect of benefits and well-being:

» All plans are administered by BlueCross BlueShield of Illinois (BCBSIL).

Key benefits of MetLife Pet Insurance include:

» For 2022 there are NO CHANGES to the benefits provided under these
plans.

» Exclusive discounted pricing for Northwestern faculty and staff

Health & Physical Well-being
Monday, October 18

» Continued Tele-health visits throughout 2022.

» Flexible product offerings with straightforward pricing and options, group
discounts, customizable limits, and deductible savings

Open Enrollment & WELL Team Overviews
Tuesday, October 19

Dental

» Easy enrollment and hassle-free claims experience with most claims
processed within 10 days

Retirement & Financial Well-being
Wednesday, October 20

» An experienced team of pet advocates and multi-channel support options,
and

Open Enrollment and WELL Team Overviews
Thursday, October 21

Vision

» Direct billing by MetLife of coverage premiums with no payroll deductions.
Enrollment and premium payments will be handled between MetLife and you.
Once you enroll, you can set up automatic premium payment from your bank
account or with a credit card.

» The option to choose coverage under the Vision Care Plan.
» This plan is administered by EyeMed.

What MetLife Pet Insurance Covers*

» For 2022 there are NO CHANGES to the benefits provided under this plan.

Making Your Benefit Elections
The choices you make during Open
Enrollment shape the benefits that will
be working for you and your family
throughout the coming year.
Before the next Open Enrollment at the
end of 2022, you can change your
benefit elections ONLY if you experience
a qualifying event (as defined by the
IRS), which includes specified changes
in family or employment status.
For more information about qualifying
events – and the options available to
you should you experience one – visit
https://www.northwestern.edu/hr/
benefits.

Updated monthly premiums
for your medical, dental,
and vision coverage options
are shown inside (see 2022
Monthly Premiums).
Please note: Monthly
premiums for dental and
vision coverage options are
not changing; 2021 monthly
premiums for these options
are continuing in effect
for 2022.

» Accidental injuries

» Hip dysplasia

» Illnesses

» Hereditary conditions

» Exam fees

» Congenital conditions

» Surgeries

» Chronic conditions

» Medications

» Alternative therapies

» Ultrasounds

» Holistic care

» Hospital stays

… and much more.

Social & Emotional Well-being
Friday, October 22

it’s all about

YourBenefits

it’s all about

YourBenefits

2022 Benefits Guide
For more information about your
Northwestern benefits, check
out the 2022 Benefits Guide at
https://www.northwestern.edu/
hr/benefits. The
guide includes
a directory listing
phone numbers
it’s all about
and websites for
YourBenefits2022
our benefit
partners.

Questions?
Contact Benefits at 847-491-4700 or
askHR@northwestern.edu.

Open Enrollment for 2022 begins at 8 a.m. Central Time on
Monday, October 25, 2021 and ends at 5 p.m. Central Time on
Friday, November 12, 2021.

Open Enrollment for 2022 – Coming Soon!

» X-rays and diagnostic tests

Open Enrollment for 2022 starts at 8 a.m. on Monday, October 25. As a
benefits-eligible faculty or staff member, this is your annual opportunity
to choose the benefits coverage you want and need for the coming year.
The choices you make during this Open Enrollment will take effect
January 1, 2022.

* Subject to all terms of the policy being met. Pre-existing conditions
may not be covered.

Are You Ready to Enroll?

Pets make your family whole. There’s no better time than now to
protect your furry family members. To get a premium quote or enroll,
visit metlife.com/getpetquote or call 800-GET-MET8.

This brochure provides a lot of the information you’ll need to know
about Open Enrollment. Inside you’ll find answers to these questions:
• Who needs to participate in Open Enrollment for 2022?
• What’s new about your Northwestern benefits for 2022?
• How much will you pay through monthly premiums for medical,
dental and vision coverage in 2022?

Note: Enrolling in pet insurance is not part of the open enrollment
process; to enroll in this coverage you must contact MetLife directly.

www.northwestern.edu/hr/benefits

» For 2022 there are NO CHANGES to the benefits provided under these
plans.
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» A choice of two dental plans – Dental PPO and Dental HMO.

To access a Benefits & Wellbeing Fair (advance registration
required) visit https://www.
northwestern.edu/hr/benefits.

Questions? Contact Benefits at 847-491-4700 or askHR@northwestern.edu.

Do I need to participate in Open Enrollment?
4
YES! q

2022 Medical, Dental & Vision Plans – Coverage Highlights
Plan Feature

Premier PPO1

Select PPO1

Value PPO2,3

HMO Illinois1

2022 Monthly Premiums – Medical, Dental & Vision
Here are updated monthly premiums for your medical, dental, and vision coverage options. Please note: Monthly premiums for dental and vision
coverage options are not changing; 2021 monthly premiums for these options are continuing in effect for 2022.

Northwestern Medicine Tier 1 Providers

• If CURRENTLY ENROLLED:
» In Northwestern benefits and you WANT TO CHANGE your benefit elections for
2022.
» In a Health Savings Account (HSA) and/or a Flexible Spending Account (Limited
Health Care FSA, Health Care FSA or Dependent Care FSA) and you wish to
CONTINUE TO CONTRIBUTE to the account(s) in 2022.

$250/$750

$500/$1,500

$1,500/$3,000

Coinsurance

5%

10%

10%

Out-of-Pocket
Maximum
(individual/family)

$1,200/$3,200

$1,800/$4,800

$2,400/$6,400

Office Visit Copay

• If NOT CURRENTLY ENROLLED:
» In Northwestern benefits and you WANT TO ENROLL for coverage for 2022.
» In an HSA* or FSA but you WANT TO CONTRIBUTE to one or more of these
accounts for 2022.

4
NO! q
• If CURRENTLY ENROLLED in Northwestern benefits and:
» You DO NOT WANT TO CONTRIBUTE to an HSA* or FSA in 2022, and/or
» You WANT YOUR OTHER BENEFIT ELECTIONS TO REMAIN IN EFFECT as-is for
2022.

• If NOT CURRENTLY ENROLLED in Northwestern benefits and you
DO NOT WANT TO BE ENROLLED in Northwestern benefits for 2022.
* To contribute to a Health Savings Account (HSA) you must be enrolled in the Value PPO
medical plan.

ER Copay

Coverage/Salary Tier

$400/$1,200

Coinsurance

10%

Out-of-Pocket
Maximum
(individual/family)
Office Visit Copay
ER Copay

$2,400/$6,600

Coinsurance

30%

Not applicable

Office Visit Copay
ER Copay

Part-Time

Full-Time

Part-Time

Full-Time

Part-Time

Under $42,000

$240

$437

$49

$233

$18

$189

$106

$274

$260

$37

$201

$139

$296

$75,001 - $128,000

$342

$505

$142

$296

$86

$234

$181

$324

$128,001 - $182,000

$415

$553

$206

$339

$134

$265

$230

$357

20% Coinsurance

20% after
Deductible

$182,001 and above

$524

$627

$301

$402

$204

$313

$307

$409

Under $42,000

$524

$954

$108

$510

$40

$413

$233

$600

$750/$2,250

$2,000/$4,000

$42,001 - $75,000

$621

$1,018

$193

$566

$82

$439

$304

$648

$75,001 - $128,000

$749

$1,105

$311

$646

$186

$509

$395

$709

$128,001 - $182,000

$909

$1,212

$454

$740

$292

$582

$503

$781

$182,001 and above

$1,147

$1,372

$656

$876

$443

$682

$673

$895

Under $42,000

$446

$814

$90

$432

$35

$350

$201

$518

$42,001 - $75,000

$529

$869

$163

$479

$70

$374

$262

$559

$75,001 - $128,000

$638

$941

$267

$549

$157

$433

$341

$611

$128,001 - $182,000

$776

$1,035

$386

$630

$248

$493

$433

$673

$182,001 and above

$977

$1,168

$557

$744

$377

$579

$580

$772

Under $42,000

$790

$1,435

$160

$763

$59

$617

$350

$903

$42,001 - $75,000

$933

$1,530

$289

$850

$123

$660

$457

$975

$75,001 - $128,000

$1,125

$1,659

$468

$970

$279

$764

$595

$1,067

$128,001 - $182,000

$1,365

$1,821

$680

$1,112

$438

$871

$757

$1,176

$182,001 and above

$1,723

$2,060

$986

$1,317

$664

$1,022

$1,013

$1,347

You + Spouse

Not applicable

20%
$3,000/$8,000

$3,000/$8,000

20% after
Deductible

20% Coinsurance

$1,500/$4,500

$1,500/$3,000
$25 PCP/
$35 specialist
$100
(waived if admitted)

$3,000/$6,000

$6,000/$16,000

$7,500/$20,000

40% after Deductible

$150 (waived if admitted) + Coinsurance
20% Coinsurance

20% after
Deductible

You + Child(ren)

You + Spouse + Child(ren)

40% after Deductible

30% after
Deductible
10% Coinsurance

Full-Time

$89

Not applicable
$4,800/$12,800

Part-Time

You Only

Out-of-Network Providers
$800/$2,400

Full-Time

$464

$150 (waived if admitted) + Coinsurance

Deductible
(individual/family)

$100
(waived if admitted)

Dental Plans
Dearborn National
Dental PPO

Vision Plan

2 The in- and out-of-Network deductibles are tracked separately; a separate Out-of-Pocket Maximum applies.

Coverage Tier

Full-Time

Part-Time

Full-Time

Part-Time

Coverage Tier

EyeMed
Vision Care
Plan

3 For Value PPO participants who choose You + Spouse, You + Child(ren), or You + Spouse + Child(ren) coverage,
family Deductible and out-of-pocket rates apply.

You Only

$21

$30

$7

$10

You Only

$12

You + Spouse

$45

$64

$13

$18

You + Spouse

$24

You + Child(ren)

$51

$72

$14

$20

You + Child(ren)

$28

You + Spouse + Child(ren)

$72

$102

$20

$28

You + Spouse + Child(ren)

$33

1 Copays apply toward Out-of-Pocket Maximums.

If you are currently
contributing to an HSA
or FSA and you do not
complete the Open
Enrollment process by the
Friday, November 12, 2021
deadline, your contributions will default to $0 as
of January 1, 2022.

HMO Illinols

$284

$25 Primary Care Physician/$35 specialist

10% Coinsurance

Value PPO

$42,001 - $75,000

$150 (waived if admitted) + Coinsurance

Deductible
(individual/family)

Select PPO

10% after
Deductible

$10 Primary Care Physician/$20 specialist

10% Coinsurance

Premier PPO

In-Network Providers

Out-of-Pocket
Maximum
(individual/family)

Changes made during the
upcoming Open Enrollment
will take effect January 1,
2022. Changes in monthly
premiums will be reflected in
your first paycheck in 2022.

Medical Plans

Deductible
(individual/family)

First Commonwealth
Dental HMO

