
From: Lilah D Shapiro  

Sent: June 14, 2016 4:13 PM 

To: Lindsay Chase-Lansdale  

Cc: Regina Lopata Logan  

Subject: concerns about unionization 

 

Dear Lindsay, 

I am writing on behalf of Gina Logan and myself, both full-time non-tenure eligible (NTE) faculty in SESP.  

We are deeply concerned about the SEIU proposal to unionize NTE faculty at Northwestern and are 

hopeful that you may be able to provide us with some additional information and/or support.  The 

employment circumstances and job roles for full-time NTE faculty differ substantively from that of 

adjunct professors and instructors and we strongly question the legitimacy and appropriateness of full-

time NTE faculty being grouped together with adjunct faculty for the purposes of unionization.  While 

we cannot presume to speak for all full-time NTE faculty, we do not believe that unionization is 

necessary or desired for individuals in our position.  

We have four primary questions as follows: 

1. We are concerned by the profound lack of information that has been provided by SEIU about 

the implications of unionization on our campus.  The FAQs provided by the Provost’s office have been 

extremely helpful in clarifying potential implications from the Northwestern perspective.  Do you know 

if there is a primary union contact or a way to receive more information from the union perspective as 

to their vision for the practical implications of unionization? 

2. Given the extremely small size of the full-time NTE faculty, relative to the adjunct faculty, the 

full-time NTE faculty’s voice will likely not be meaningful in the vote and we may be subject to 

unionization based on the desires of a population whose employment situation is substantively different 

than our own.  Assuming the proposal and vote go forward as planned, is there some way to that this 

can be addressed? 

3. Is there some way to efficiently communicate with all full-time NTE faculty at NU so that a 

conversation among these individuals in particular might be facilitated? 

4. To the best of your knowledge, is there a process or pathway by which full-time NTE faculty can 

be excluded from the SEIU proposal and impending vote?  To clarify, we are not asking whether full-time 

NTE faculty can opt out of joining the union, should the proposal pass, but whether there is a process or 

pathway by which full-time NTE faculty can be removed from the proposal all together. 

Thank-you for your time and help. 

 Best, 

Gina Logan, Research Assistant Professor, SESP  

Lilah Shapiro, Assistant Professor of Instruction, SESP 

************************* 

 



Dear Gina and Lilah: 

Thanks for your email yesterday expressing concerns about the inclusion of full–time non-tenure eligible 

SESP faculty in the unit the SEIU is seeking to represent.  I fully appreciate and understand the points 

you raise about the differences in your terms of employment with the University compared to those of 

adjunct professors and instructors.  Because this is the way the SEIU configured the unit in which they 

are seeking an NLRB election, there is very little the University can do to alter that configuration.  In fact, 

the University has no realistic method by which it can successfully convince the SEIU or the NLRB that 

full-time NTE faculty should be excluded from the rest of the group the Union seeks to represent.  

However, if you wish your voice to be heard, I suggest you contact one of the SEIU organizers to express 

your concerns and objection to being included in the unit they are seeking to represent.  Sean McGough 

is name of the SEIU organizer who signed the petition (which you can view on the new website we 

created at this link (http://www.northwestern.edu/faculty-union/), and he lists his contact information 

as follows:   

• phone:  312-588-7544;  

• mobile phone: 812-219-4108;  

• email: smcgough@seiu73.org. 

In addition, you certainly have the right under the law to express your concerns and viewpoint with your 

colleagues in the short amount of time that is available between now and the beginning of the voting 

period. You also have the right under the law to meet with your colleagues from SESP and other affected 

Schools within University to discuss these issues and express your viewpoint. One other way to 

communicate with the others impacted by this petition is to post your email and this response on the 

website we created for the very purpose of providing as much information to the community as they 

weigh the pros and cons of this important decision.  Please let me know if I have your permission to do 

that.   

Finally, if the end result is what I suspect, namely that you and others who are in this situation end up 

being included in the voting unit, it is vitally important that you exercise your right to vote since the 

ultimate outcome of the election will be based on a majority of eligible voters who cast ballots as 

opposed to a majority of persons in the unit the SEIU seeks to represent. 

In the limited amount of time that is available, and subject to both legal and practical constraints 

resulting from the fact that the election petition obviously was timed to coincide with the end of the 

quarter and graduation week, the University is doing all it can to provide potentially eligible voters with 

information to assist them in understanding how this process works and to answer their questions.  

Hopefully, that information as well as additional communications that the University will issue between 

now and the beginning of the actual voting process, will prove to be helpful to potential voters as they 

endeavor to understand the process, the issues, and the potential long term consequences of this 

important decision on union representation. 

I realize that this response may not what you want to hear, but I want to thank both of you for sharing 

your views and perspective.   

  



Best, 

P. Lindsay Chase-Lansdale, PhD 

Frances Willard Professor of Human Development and Social Policy 

Associate Provost for Faculty, Northwestern University 

 


